Unit 3 paper - 
Search for the Proxy Statement on the Web. Begin the paper with the first section:
Read the Proxy Statement, focusing on Compensation Philosophy, Executive Compensation, the Report of the Compensation Committee, and compensation plan.
Once you have briefly discussed compensation, find the comparator or peer group in the Proxy Statement (over half way through, usually.) From that list research a couple of companies and  get a flavor for the comparator posture. (Compare them to your company. You may also use competitors to compare. 
Use the nine topics in Step 3 to complete your paper ending “knowing the business.”
Step 3: Assessment of the Comparator Group Human Resources Posture
Based on analysis of information obtained in Steps 1–3, prepare a professionally written report assessing the overall comparator group’s human resources posture, suitable for presentation to the senior executives of the company. Your report should present your assessment of the human resources areas listed below. The body of the report should be 8–10 pages excluding title, references page(s), and any appendices.
· Benefits and Compensation 
· Business Leadership and Strategy 
· Diversity 
· Employee Relations 
· Ethics and Corporate Social Responsibility 
· Organizational and Employee Development 
· Talent Management 
· Technology 
· Best Practices in Human Resource Management
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